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Agenda for Change – Local Terms and Conditions of Service Handbook – version 1/February 2005

This Handbook provides details of all local agreements applicable to staff covered by Agenda for Change pay and terms and conditions of service.  It should be read in conjunction with the national Agenda for Change Terms and Conditions of Service Handbook.

	Ref
	Subject
	T&C Handbook Para Ref
	Local Agreement
	Agreement by/when
	Review

Date
	Trust Policy Reference

	001/05
	Annual Leave – qualifying service
	12.2
	The Trust will recognise service with the NHS and employment within General Medical Practitioners’ Practices as the only relevant employment for calculating qualifying service for annual leave.  This is on the basis of recognising and rewarding loyalty and service to the NHS by the award of additional annual leave.


	Trust Council 9.2.05
	Feb 06
	PP(05)**

	002/05
	On-call – value of enhancements for less than 1 in 12 on-call (interim regime)


	2.22
	The value of enhancements for less frequent than 1 in 12 on-calls will be 1% of basic pay.
	JPSG 16.2.05
	N/a
	N/a

	003/05
	On-call – process for annual uplift of set payments/retainers for protected on-call arrangements

(interim regime)
	2.28
	Where staff chose to retain existing on-call arrangements and these included a set payment/retainer which had previously been uplifted annually through national Whitley Council arrangements, the annual uplift from April 2005 onwards will be in line with the annual national pay uplift for staff on Agenda for Change pay and terms and conditions.


	JPSG

16.2.05
	N/a
	N/a

	Ref
	Subject
	T&C Handbook Para Ref
	Local Agreement
	Agreement by/when
	Review

Date
	Trust Policy Reference

	004/05
	Hours protection for staff groups working less than 37.5 hours a week on 30.11.04
	46.31
	The Trust will recognise existing hours protection of all NHS staff on level transfer or promotion subject to paragraph 46.31 of the Terms and Conditions of Service Handbook (“where staff move to a post with the same hours under the old pay system during the protection period”).  Hours protection (on a pro rata basis) will also continue to apply where existing Trust staff increase or decrease their working hours during the protection period.

Hours protection will be recognised where a member of staff has had a break in NHS service of up to 3 months.
	JPSG

16.2.05
	Feb 06
	N/a

	005/05
	Staff on local contracts – Agenda for Change annual leave entitlements
	n/a
	Any additional Agenda for Change annual leave entitlements for the year 2004/05 given to staff on local contracts will not be reclaimed from any member of staff who chooses to retain a local contract will a lesser leave entitlement.  Staff on local contracts will not be eligible for Agenda for Change annual leave entitlements in 2005/06 if they choose to retain their local contract. 
	JPSG

16.2.05
	N/a
	N/a

	006/05
	Notice Periods
	19.1 & Annex O
	The following notice periods will apply to all new appointees (including internal promotions and transfers) from 1.3.05.

Staff Group

Notice Period

Weekly paid staff*

One week

Monthly paid staff Bands 1 to 5

One month

Monthly paid staff Band 6

Two months

Monthly paid staff Bands 7 to 9

Three months

*Transfer of all staff to monthly pay is under discussion with staff representatives.
	JPSG

16.2.05
	Feb 06
	N/a
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