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WEST SUFFOLK HOSPITALS NHS TRUST

ANNUAL FIRE REPORT 2002

This report is submitted by Terry Owens, Fire Adviser to West Suffolk Hospitals NHS Trust.

The work is carried out on a part-time basis as required.

The contents of this report cover all aspects of the post’s requirement and includes:-

FIRE POLICY GROUPS

RISK ASSESSMENTS

Checking new plans/drawings.

Inspection during alterations/new build – frequent visits to sites.

Inspection on completion of work.

Carrying out fire safety checks in all areas regularly.

Night visits to wards.

Liaison with:-

Fire Service.

Building Control.

Environmental Health.

Attending exhibitions/seminars to keep abreast of changing legislation and latest equipment.

Annual review of Fire Policy Document.

Giving advice on latest equipment and legislation to Estates and planning.

All facts and figures are supported by graphs and lists enclosed in this report.

T Owens

Fire Adviser

January 2003

1.
BUILDING IMPROVEMENTS
Ward upgrades on G8, F11 and Occupational Therapy have been/are being carried out.  Breast Imaging moved to Joyce Cockram Day Hospital.

The new Education Centre is almost complete; all fire precautions have been included.

An inspection has been undertaken by the Trust Fire Officer on completion of the work checking that the regulations have been complied with, in the following areas:-

(
Means of escape.

(
Emergency lighting.

(
Escape lighting.

(
Prevention of fire spread by physical barriers and fire doors.

(
Fire/smoke stopping both horizontal and lateral spread.

(
Provision of first aid fire fighting equipment.

(
Adequate means of raising alarm of fire.

Special attention must be paid to signage (often incorrect) and ironmongery on fire exit doors (sometimes fitted with incorrect locks).


Reviewing progressive designs on work being carried out at:-


Temporary Ward.


Store buildings.


Education Centre.


Temporary Theatre.


Urology.


Oncology.

2.
MAINTENANCE

Maintenance has been carried out during the year at regular intervals as required by the regulations on all fire protection and fire fighting equipment.

All regular maintenance is carried out by the Estates Department and equipment tests are recorded and kept for inspection by the Fire Service as requested.

3.
FIRE POLICY

The Fire Policy is being updated and will be redistributed this year.

4.
FIRE DRILLS

Fire drills were carried out at the following departments with reasonable success:-

(
Day Surgery Unit.

(
X-Ray.

(
Pathology Laboratory.

(
Domestics/Porters area.

(
Trust Offices.

Very prompt evacuations in all areas except Domestic/Porters area where some passing staff were unsure if they were seeing smoke (cosmetic) or builders dust.

Fire training was updated and a new training video was purchased.  Attempts will be made once again to target staff who have not attended fire training, which should result in an increase in the overall numbers in attendance.  All other aspects of the post will be carried out as in previous years and improvements will constantly be sought in order to maintain the level of fire safety, which the Trust enjoys.

Numbers of staff trained and numbers of sessions held are all shown on the following pages.

1952 staff attended training sessions and 236 sessions were held.

Figures for 2001 were 1264 staff attended training sessions and 146 sessions were held.

Assessment forms results are also shown in graph form for Trust Induction and Mandatory Training days.

5.
FIRE POLICY GROUP MEETINGS

Fire Policy Group meetings have been held at the West Suffolk and Walnuttree Hospitals and were attended by the Fire Safety Officer of the Suffolk Fire Service where all aspects of fire improvements and training were discussed.

Discussions will be held at the first meeting of the year to plan and agree on improvements to take place during the current year.

6.
FIRE INCIDENTS

All fire incidents were reported and recorded as they occurred.  Any serious or unusual fires being further reported to NHS Estates.  (None warranted this action during the past year).

All incidents are investigated by the Fire Adviser in an attempt to prevent any incident recurring.

The attached graph shows the number of false alarms and fires occurring in the Trust in 2002.  Any faulty or fire damaged equipment is removed from the scene immediately following the attendance of the Fire Service.

7.
RISK ASSESSMENTS

A more in-depth assessment is to be commenced in 2003 starting with upgraded areas.  Copies of these assessments will be sent to Ward Managers.

8.
SUFFOLK FIRE SERVICE

The Trust has a good working relationship with the Suffolk Fire Service who have been informed of all work carried out.  Drawings of proposed alterations/new build were submitted to the Fire Service, Building Control and Environmental Health Officer (where the latter was applicable).

The Suffolk Fire Service has not issued any “notices” with regard to the completion date (2006) for Fire and Smoke Stopping work within the Trust.  Whether the work will have been completed at West Suffolk Hospital is debatable but not impossible!

Walnuttree Hospital’s replacement will not, however, be completed by 2006 following the latest setback and a meeting was held recently with the Fire Service to discuss the situation.

The Fire Service is appreciative of the Trust’s problem and we will be working together toward a satisfactory situation for all concerned.

A total of 67 emergency calls were made to the Fire Service.  54 including five residences incidents on the West Suffolk Hospital site and 6 at Walnuttree Hospital. Two at St Leonard’s Hospital and three at Hospital Road site.

67 calls overall is a reduction of 19 from last year or approximately 28%.  54 calls to West Suffolk Hospital site is a reduction of 28 calls or approximately 51%.

13 of the calls to West Suffolk Hospital were minor fires.  See attached graph.

The Fire Service has visited the hospital on familiarisation visits on two occasions.

9.
TRAINING

During the past year staff training has taken place on a regular basis for all staff members, volunteers and any persons who carry out business on Trust premises on a regular basis.  All training is recorded showing person’s name, department and date of attendance.  These records are held by the Trust Fire Officer and lists are sent out to Wards/Departments to show their current situation with numbers of staff trained.

The different types of sessions are listed below.

General Training Sessions

One-hour sessions open to all persons advertised in the Green Sheet and circulated to wards and departments.

Specific Sessions “In Situ”

Carried out on wards or in departments as and when convenient to the running of said ward or department.

Doctors’ Induction

Training sessions carried out for new intake of doctors – 6 monthly.

New consultants trained individually or in small groups as they arrive to take up posts.

Medical Students

Training sessions for medical students carried out as required.

Student Nurses

These groups receive a fire training session annually for the three years they are in education.

Health Care Support Workers

This group receives fire training during their general training period and working for NVQ.

Induction Training

All new staff receive fire training.  These courses are normally held on the first Wednesday of every month.

Mandatory Training Days

Trained staff receive refresher training sessions held twice a month.

10.
WALNUTTREE HOSPITAL (ST LEONARD’S HOSPITAL)
Training sessions are held monthly for all staff at Walnuttree Hospital.  The training requirements differ to those of the West Suffolk Hospital due to the age and type of building and a completely different alarm system.  Sessions are held on wards or in departments.

Non-Trust staff who work on site also receive training.

All training sessions are held mainly during normal working hours, in addition sessions are held in the evenings, at nights and weekends.

11.
FIRE SERVICE STRIKES

During the last three months of the year we had to cope with the “Fire Service Strikes”.

A number of Portering and Estates personnel at both West Suffolk Hospital and Walnuttree Hospital were trained by the Trust Fire Adviser to use fire hydrants and fire hoses as well as first aid fire fighting equipment.  Extra equipment and new hoses were purchased and placed on a trolley, which could, if needed, be towed behind a tug.  Extra fire extinguishers were placed strategically around both hospitals.  Staff awareness was raised by information in the Green Sheet and by e-mail.  A number of fire drills were also successfully carried out.

The Trust had a very quiet period during the strikes.  One call on the 48-hour strike and none on the eight-day period.

Everyone showed commitment to the emergency arrangements and obviously observed fire precautions.

12.
AIMS AND OBJECTIVES

This year training will continue to be carried out in all areas and attempts will be made to increase numbers of staff trained.


The Trust will work closely with the Suffolk Fire Service and an in depth risk assessment of all Trust property will begin.


The Trust will also work closely with the Fire Service to examine all false alarms in depth and make every effort to ensure that these calls do not occur.


All drawings for new work or refurbishment will be studied and every effort made to maintain a high standard of Fire Safety.

13.
CONCLUSION

A survey is to be carried out on the West Suffolk Hospital Fire Alarm System in order that a plan for refurbishment or replacement of certain parts of the system can be decided upon.


The system is now over fifteen years old and the area of cover has expanded considerably.


The new system will have to be of L1 standard (all areas covered by detection/break glass call points) in order to comply with current legislation.


The Bain report which has been the main cause of the recent unrest in the Fire Service may cause the Trust to make changes in the way it deals with fire situations.

 e.g. One proposal is for calls to the Fire Service, which are false alarms caused by system faults or are unavoidable (caused by contractors or service engineers not complying with working regulations) could in future be chargeable.  These factors would cause a rethink in the training syllabus.


The Fire Service and Trust Fire Officer will be monitoring closely the on-going situation at Walnuttree/St Leonard’s Hospitals to ensure compliance with Fire Safety Regulations.

FIRE CALL ANALYSIS 2002

WSH
Residences
Walnuttree
St Leonard’s
Hospital Road
TOTAL
2001                     
Contractors
  1
  -
  -
  -
  -
  1
 -

Patients
  1
  -
  -
  -
  -
  1
 -

Light
  1
  -
  -
  -
  -  
  1
 -

Electrical
  5
  -
  -
  -
  -
  5
 9

Cooking
  5 
  -
  -
  -
  -
  5
 5


__
__
__
__
__
__
__

TOTAL
13
 0
 0
 0
 0
13
14

FALSE ALARMS

WEST SUFFOLK HOSPITAL

2002

2001

Smell of Smoke
4
12

Cooking
2
3

Patient
1
30 (Wedgwood Unit 29)



Smell of Burning
8
-

System Fault
6
11

Contractor
9
8

Dust
5
-

Thrips
1
-

Humidity
1
-

Candles
1
-

Smoking
2
-


__
__

TOTAL
40
64
SUMMARY OF FIRE TRAINING 2002

NUMBER OF SESSIONS

2002
2001

Open sessions two x one-hour (available to ALL staff)
52
50

Trust Induction (available to new staff)
13
12

Mandatory Training (available to Nursing staff)
28
20

Doctors’ Inductions
16
12

Student Nurse Groups
4
7

Overseas Nurses
2
New category

Health Care Support Workers Induction
2
2




Medical Students
2
1

Student Radiographers
1
New group

Theatre ODPs
1
1

In-situ sessions:-
Anaesthetics Department
1
1


Catering
7
-


Day Surgery Unit 
1
1


Endoscopy
3
1


Engineers
1
2


Eye Clinic
2
-


Facilities/Estates
3
2


GU Clinic
1
-


Health Records
4
-


Integrated Care Unit – G8
1
-


Joyce Cockram Day Hospital
1
1


Medical Directorate
1
-


Midwifery/Maternity
1
1


Mortuary
1
2


Nursing Directorate
1
-


Pathology
4
-


Physiotherapy
1
1


Portering
6
2


SSD
3
2


Trust Board
1
-


Wards F3/F4
2
-


Wards G4/G5
3
2


Wards G6/G7
11
8


X-Ray
6
2



2002
2001
Staff not employed by WSH NHS Trust


Hospital Radio
1
1


Medirest
6
-


WRVS
1
1

Sudbury Hospitals

(Walnuttree and St Leonard’s)
40
26



___
___

TOTAL NUMBER OF SESSIONS
236
172

Total number of persons trained – WSH
1731
1119

Total number of persons trained – Sudbury
221
145


____
____

TOTAL NUMBER OF PERSONS TRAINED
1952
1264
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